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Unit€d Nalions
Educational, Scientlic and

Cullulal Organizalion

The Mlnlsler of Educ€lion
Eaghdad
(lraq)

1 f  JU |N  20115

Ref.: CU4113

Subject: Director(D-l)
UNESCO Office for lrao and
UNESCO Representative to lraq
5IQBSPO()OlRP

Sir/Madam,

I wish to inform you that I have decided to advertise the post of Director of the
UNESCO Office for lraq and UNESCO Representative to lraq.

I enclose herewilh information on the duties wilh which the selected candidate
will be enlrusted, as well as on the required qualificatons, experience and
comDetenc|es.

As you know, the Secretiariat accords great impo.tance to geographical
disttibution and gender, especially at lhe senior level. I should be grateful,
therefore, if you would asslgt me in achieving a more balanced geographical
distribution, as well as an equitable representation of women, by encouraging
appropriate and qualified candidates to apply.

Candidates who wish to be considered for this post shall apply online, via the
dedicated UNESCO wobsit€, as soon as possible and well before the
closing dale, and ensurg that applications are well received in the system.
Candidates will receivo an automatic acknowledgemenl of receipt by email
confirming lhe registration of their applications.

It is important to note that all applications must be correctly submitted by
'll August 2015 at the latest, Should you have any queries, please send an
email to

Exceptionally, candidates without access to the Internet shall submit theif
application, quoting the post number: "5|QBSP0001RP', to the following address
below:

Director a,l,
Bureau of Human Resou.ces lvlanagement (HRM)
UNESCO

.....7-placede Fontenoy
75352 Paris 07-SP
France

To Ministers responsjble for relations with UNESCO
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Only applicatlons received at his address within the stiDulated deadline can be

-n!ial,i"d to 
"n"ur" "qultabl 

treatment to all appllcatlons rec€ived'

rt6in a detailed curiculum vitae and th'e
lonal re'forencos may be obtainEd The
olish or French, preferably on the olficial
iould include the loltowing informatlon:

rr th€ established deadline, thus all care
rndidatur€s reach the Bureau ol Human
sing date. Applications received aft€r []e

I cannot ovsremphasize the importance I attach to having an outstianding

"ano]i"t" 
io-nrr liris post, and count on your cooperation to achieve this goal

itorJtr'ii 
" 

oii"e.iti"tion of the vacancy announcornent to nationals ol your

counfiy Gng trte cnqnnels you consider most appropriate'

Accopt, Sir/Madam, the assuranc€s of my highest conslderation'

:l,u
lrlna Bokova

Oirsctor-General

EnclosurEs: 2

cc: NationalCommissionsforUNESCO
Permanont Dolegations to UNESCO



Lit lc:

Domaiui

PosL Nurnber'l

Grade:

Oaganizati(lnal Unill

Pri ry Location:

Iiecr_ ittuent open lo:

Iype ofconir irctl

Annual salarY:

Derdlins (fl,dri.qht, I'aris tilre): ll August 2015
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DIRECTOR OF OFFICB & UNESCO REPRXSEMIATIVE
TO IRAQ
Field operations Coordination - Management

5lQBSP0001RP
D-1
UNESCo Ofnce for lraq

Baghda4lraq
Internal and external candidates

Fixed-Term

us $139,790

under rhe overalt aurhofity of the Dlrector'General and the direct supervision of th€ Asslslant Di.ector-cen€ral of ih€ Bureau

"iitrrrcti" 
pr""ni"g feliTesrl 's regaras louse'wide coo ination [including nanagem€nL sdminisration and reporting)'

and r],u Lsistant oirector-ceneral for Extemal Relations and Public Infornation IADG/ERII as regards representational

nrnctiors, as wclt as in ctose consultalion wirh the Assistant Direcrors-Ceneral (ADGS) ofproBramme sectors, the Director oi

rh€ uNEico offce for lraq will manage rhe multjdisciplinary programm€s of this Narional otfice and pro!'tde intell€crual,

st.ut"gt" und op"rutional lladership iiplanning and implementing activiLjes responding to Lbe priorily needs of lraq in all

UNEs;o's neld; of conp etence (eiucation, tle iciences, culture ond commuricdtion This also witl include the effectiv€ and

efJicienr manag€menr oe tn" omc"'" human and financial resources, adminlslration and operadons, in lin€ with the

organization,s iolicies and procedures, including effective intemal controls. Mor€over, the incumbent will partjcipatc' or

"niure 
*r" o.nlcipation of the Otrice, in alt meetin8s and a.tiviries of the United Nations CounFy Team IUNCD ln the host

ED TIoN
. Un'versity degree in adomain ofrclevanc€ to UNESCO

WORK EXPERIEIICE
. Ar leasr ren (101 years of progr€ssive prof€ssional experience at lhe appropriate management level wilhin th€

United Natrons iysrem or wiihin other inEernational or national institutrons, including a wide expedence in

development issues related to U NESCO'S areas of compelence.
' Experience in advocacy, resources and partneiship mobilization
' Experience in the neld ot international relations and diplolnacy, multilareral cooperation, development'

sKtLls/coMPETENuEs
. Commitment to the Organization's mandate,vision, strategic direction and priorilies.
' Institurional leadership capacity, htgh sense of obj€clivity and professional integrlty, diplonecy, lact and political

. Proven skills in administration and tlle managementoffinancial and human resou.ces

. Demonstrate.l srEteaic planningand management abilities, including capacity to administer extensive Programmes
andfinancial resources,as wellasex€rcise appropriate supemision and control

. Organizational skilts, including in establishing plans and priorities, ln dovising implementation plans and in

irfl plementing them effechvely.
, Demonslratee partnership development and fundraising experience and ability to interact with a wide range of

highlevel partners.
. capaciry to provide intellecrual leadership ro guide stafi as well as abitiry to bu d trust, manage,lead and motivate

a aiveriinea Uoay of suft in a mukicultural environment wi$ sensitivity and r€spect for diversily, and exercise

supervisionand control, as well as ensure continuo us training and developmen t of staff

UNESCO ts aannlndd to prmotkg gaagtuphicat distftdton ehd gan rd equehtt dithin 'E Secetahat Therc_foE, wondn @ndiddes aE st@gty
6n@uft@tl to aDerv, as a;rc nat@its ton nn. atu udotap@sente.! Mornbot stztes. Pe.sons wilh .ltsa n@s equalty arc ercoudged to aPptv- 
wiiiai -ai,ial is wuna as statt nembeg haw to s.M iD othet duty stetids in $cordtuce wtth uNESCo s ssos@pt'icet mb titr poticv

UNESCO DOES NOT CHARGE A FEE AT ANY STAGE OF TIiE RECRU.iIMENr PROCESS.



boih orally ald in in front of a broad range of

i

I

CL/41 '13 - page 4

.  Abi l i ry to comrunicate effecr ively and
constituents, as well as the media

. Basiccomputerski l ls.

,-)

in order to acquire the

or public and prltlte sectoE.

EDUCATION
' courses/degree in a ma nagement-related field,

WoRKExPEfiIENcE

. Two (2) to five (

AW TTEN'EXAII,TINATION

30 days ann falnlly
insurance. M

CANDIDATES.
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Representotlon of Member States in posts sublect
to g€ographlcal dlstribution as at I Aprll 2015

Representation
above range

Algeria
Belgium
Bulgarla
Cameroon
Canada
Denmark
Ethiopia
France
Italy
Lebanon
Mexico
Morocco
Nepal
Niger
Romania
Senegal
Spain
Tunisia

Rep.esentation
withln range

Afghanislan
Albanla
Afgentina
Australia
Austria
Banglad€sh
Benin
Burkina Faso
Cambodia
Colombia
Congo
Costa Ric6
COle d'lvoire
Croatia
UUOA
Cyprus
Czech Republic
Democratic People's

Republic of Korea
Democratic Republic of

the Congo
Djibouti
Ecuador
Esvpt
Finland
cambia
Germany
Ghana
Greece
Honduras
lreland
lsrael
Jamaica
,.,apan
Jordan
Lao People's Democratic

Republic
Latvia
Lithuania
Madagascar
Malawi
Malaysia
Mali

' Mauritania
Mauritius
Mongolia
Mozambique
Nethedands
Nigeria
Norway
Pakistan
Peru

Representation
below range

Andona
Antigua €nd Barbuda
Armenia
Azerbaijan
Bahamas
Belarus
Belize
thutan
Bolivia (Plurinalional

State of)
Bosnia and

Herzegovina
Botswana
B?zil
Burundi
Ch€d
Chile
China
Comoros
Cook lslands
Dominican Republic
Erilrea
Estonia
F l i
Gabon
Georgia
Grenada
Guinea
Guinea-Bissau
Hungary
India
Indonesia
lran (lslamic Republic

o0
rraq
Kenya
KyIg]zstan
Libya
Maldives
Myanmar
Namibia
New Zealand
Nicaragua
Oman_
Palestine
Panama
Papua New Guinea
Portugal
Qatar
San Marino
Sao Tome and

P.incipe

Nil

Angolil
Bahrain
Ba|bados
Brunei Darussalam
Cabo Verde
Centftrl African

Republrc
Dominica
El Sal'r'ador
EquatDrial Guinea
Guatemala
Guyana
Haiti
lceland
Kazakhstan
Kiribati
Kuwaill
Lesoth o
Liberia
Luxern bourg
Malta
lvlarshiall lslands
Micronesia

(Federated States
o0

Monaco
Montenegro
Nauru
Niue
Palau
Paragt|ay
Rwanda
Saint Vincent €nd the

Grenadines
Samo€L
Singapore
Slovenia
Solomon lslands
South lSudan
Suriname
Tajikislan
Timor-l-esto
Tonga
Iuvalu
United Arab Emirates
United Republic of

Tanzania
Vanualu
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Representation
aoove tange

Representatlon
wllhln range

R€presgntatlon
b€low range

SaudiArabia
Serbia
Siera Leone
Somalia
Sri Lanka
Sudan
Swaziland
Sweden
Swi rland
Thailand
Turkey
Turkmenistan
Uniled States of

America
Venezuela (Bollvaria

Republic of)
Viet Nam
Zambia

l : . . : .


